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conflict with this Agreement. Normally, such negotiations may be initiated Wan3ly 

«■ AGREEMENT AMF.NDMFNTS. This Agreement may be opened by mutual consent of 
the Parties. The request will be in writing and must be accompanied by the proposed 
amendment j) The Parties will meet to negotiate within thirty(30) days of Kquest No 
amde(s) wUl be opened except those in the request. Agreed to amLtoent(.7^?^^l 
dated approved, pnnted, and distributed to all bargaining unit employees Printing md 
d,stnbutions of amendments will be the responsibility of the Employer 
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ARTICLE 24 
HEALTH AND SAFETY 



washi^S^;, * P S e ;s*r T 6 and san '^ Ioi " !, facm,ies - 

sis— -^ — -=- s=kesz rss 

possible. In Se cases iS IS Pro """ ly ' nVeS,i8aB and co,Tec ' «* condition, if 
L,h or serious^ 3 ounkd Z T T^ "^ *« is im ™< risk °' 
seek effective redrS ftZh „„™ a ? h, 5 aWe betaf """ ""^ is '"""Hci™. time to 

m»y refuse to ^"E*^ TnlXT^/'f mm ' rT* "* «"*^ 
subsequent investigation reveaTs ^Ct^LSSS StSTT J"- * 
disciplinary action mav be taken f™w , , rousing to perform the duties, 

grieved SL *. .Z^^S^ST^ "'^ '° — * C ° ndi "°" S My * 



4 BASE SAFETY 



sehedu^,: pnTvfdf 2 SEn ™"oS "? ?'"" **** WlB " "*» tas <~« °"» - 
the inspecnon teaT oppomtntty to a pp01nl , Union RepreaentaUve to aeeompany 

~™. "" Employees wi " n0 '"> th eir supervisor immediately if an injury occurs on the i„h Th 
employee, or someone actine on the emnln™-. h.i„,ir "'"Jury occurs on ate job. The 

me CPF S J?ol mS^SE* ** rcPOni " 8 ' raUmatiC ***• ^ ""P*" 1 *— •» 



44 



Exhibit0279 
NFFE Declaration 



Case 1 :05-cv-021 83-EGS Document 1 1 -3 Filed 1 1 /23/2005 Page 3 of 1 5 



c Either the Base Hospital or a physician of the employee's choice will comolete a r A 1 fi 
Authorization for Examination and/or Treatment, authorizing treatment ' 

d - 1* debility results from an occupational disease, employees will complete Form CA 2 
Not 1C e of Occupational Disease and Clam for Compensations, and supporting dtuZta^n 
Supervisors will arrange an appointment with the CPF Injury Compensation Program 
Admmistrator (ICPA) for the employee to receive necessar/clainX™ CA 2 aS 
documentation checklist. 

e. The CPF ICPA will process all FECA claims through the Office of Workers' 
Compensation Programs (OWCP) when lost time or medical expenses occur. 

f. An employee, an employee with a representative, or a representative designated in 

Son /,; r e S P ^^l^ reViCW tHat emp, ° yee ' S mCA case fi,e «"«« OWC? does not 
authonze the CPF to make ,t available. Copies of pertinent documents not already available to 

the employee may be provided upon written request. A specific list of documents with an 
explanation of why they are needed will be required. 

officiii S5K3SSST to file aclaim when injured on the job win te posted on a » 

safet vf^lfi^ 21 -,^ Empl ° yer reCOgni2eS the Valuable P* *■ Union plays m 
1< * 1 ? V W COntmUe t0 enC ° Urage al! era PJ^s to work in a safe manner 

hazardous ^ ^ * ^P^ ^ °" SitUati ° nS Whkh appear to te unsafe or 

7 - SMOKING POT JCY. Since the Surgeon General has determined that smoking can 
constitute a health hazard, the Parties are committed to providing a work env ^ronmenf reasonably 
free o contaminants Smoking on VAFB is governed by Air FoL and Major CommaLd ' 

regulat ons and supplements, and VAFB regulations, supplements and policies. Employees who 
desire to do so will be allowed reasonable duty time to participate in a smoking ceSn 
program established at the 30th Medical Group. g Cessatlon 

8 - SEAT BELTS . Employees will wear seat belts while operating, or riding in either 
government or private vehicles on VAFB. Failure to wear sealUs may resulfin disciplinary 

* ASBESTOS ABATFMFNT . Management will abide by the Federal Personnel and 
Occupational Safety requirements to give physicals and provide proper equipment for any and all 

uTdZL W °? n ?H° n "^ k,nd ° f 3SbeSt0S abatement " At an * «™ Sbes'os'abatemen is 

ZT^T 1 Cd emp, ° yeeS Wi " te p,Wided ' or moved to ' a safe irking environment until 
the asbestos abatement work is completed. «"««ni until 
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ARTICLE 32 
CLOTHING, EQUIPMENT, AND LICENSES 

to nr n^M^f ^ " 7° ^^ ^ PWVide "* device ' ^^ or e 1 U! P ment "pessary 
to protect the employee from injury in accordance with the practice now prevailing Where 

special tools are required for accomplishing work assignments, the Employer shall be responsible 

£2 Py 7u t Same ', Where ^ t0 ° ,S CUSt ° mari!y USed in a trade w «i are now requSo 
be supplied by the employee, such requirement shall continue; where such tools and uniforms are 
presently supplied, the practice shall continue. 

2- REPLACEMENT In the event the Employer damages or destroys an employee's items of 
clothing or personal property which are necessary for the performance of work, the employee 
may file a claim, under applicable regulations, for reimbursement for the value of such clothing 
or personal property. The condition of the clothing and personal property prior to damage shall 
be taken into account in determining its value. The incident giving rise to such claims Jus be 
venfied and cannot be due to the employee's own negligence. The Employer shall take prompt 
and timely act,on m the disposition of employees' claims for damaged personal effects. 

3 " . COMMERCIAL DRIVERS' LICENSE Employees occupying positions that require 
special vehicle licenses will be required to possess valid California Lnses. Any costs Scurred 
to acquire or maintain these licenses will be borne by the employee. The Employer agrees to 
provide any required medical exams or physicals. 

4- SAFETY SHOES . The Employer agrees to provide safety shoes that meet ANSI 
Standards for the employees' safety. 

a. If required safety shoes purchased through the Government Supply sources are 
unacceptable for comfort to the employee, the Employer will work with the employee to provide 
shoes as comfortable as possible. ^pjuviue 

b If for documented medical reasons an employee needs safety shoes to accommodate a 
medical condition, the Employer will purchase the required shoes through Government Supply 
sources. "*- J 
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To be Active on the date of approval by the Department of Defense (DoD) 
*• u 1 J • Pmonnei Management Service (CPMS) 
F,eld Adv,sory Services Division, Labor Relations Branch 



Signed this 24* day of November 1998, at Vandenberg AFB California 



FOR THE EMPLOYER: 



FOR THE UNION: 



(SIGNED) 



ROOSEVELT MERCER, JR. 
Colonel, USAF 
Commander 



(SIGNED) 



MELVIN G. GORDON 
Chief Negotiator 

(SIGNED) 



FREDERICKS DAVIS 
Negotiating Team Member 

(SIGNED) 



DANIEL F. WENKER 
Negotiating Team Member 



(SIGNED) 



LANCE E. HAINSWORTH 
President, Local 1001 
National Federation of 
Federal Employees (NFFE) 

(SIGNED) 



KATHRYN L. JONES 
Chief, Negotiator 

(SIGNED) 



GEORGE W. LEININGER, JR. 
Negotiating Team Member 

(SIGNED) 



JOAQUIN L. TINKER 
Negotiating Team Member 



APPROVED BY THE DEPARTMENT OF DEFENSE mom rrvrr i a m 
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NATIONAL FEDERATION 
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Article 5 

. NEGOTIATIONS 

Section 1 

?hl P tef tTo^i i°r n T a o e ^ fU " aCC ° rd With the Ietter and s P irit of the la ^ge ** forth in 
1 1? %u k " SC - ^e Parties are obliged to meet at reasonable times and negotiate in good 
faith. The objective of such negotiations will be to reach an agreement by the diligent and 
senous exchange of information and views, and by avoiding unnecessary protracted negotiations. 

Se ctio n 2 

When proposing changes to the Labor Agreement at the expiration of the full term of the 
Agreement, the following procedures will apply: 

a. The Party wishing to reopen negotiations on the Labor Agreement will notify the 
other Party no more than 1 05 calendar nor less than 60 calendar days prior to the 
expiration date of the Agreement. 

b. Within 10 days following the notification, the Parties will confirm in writing the date 
for the commencement of negotiations and schedule of negotiating sessions. 

c. The UNION negotiating team will consist of 5 members, one of which may be a 
representative of the national organization plus one alternate. UNION team members 
who are Employees of the arsenal will be on official time during actual negotiations 

^of^f the mi ° N tCam memberS P Ius the altemate will be given to the 
EMPLOYER at this time. 

d. UNION team members who are Employees of the Arsenal will be entitled to 40 
EMPLOYER 131 ^^ ^ te3m memb6r ' for ^ preparation of negotiations with the 

e. The Parties will exchange proposals 10 days prior to the commencement of the 
negotiations. 

f. All language of the existing Labor Agreement will remain in effect until the 
conclusion of the negotiation process including the use of the Federal Mediation & 
Conciliation Service and Federal Service Impasses Panel. 

g. An impasse will be considered as having been reached on any item that has been 

tabled two times. This will allow for an item to be discussed three times When an 

impasse exists, the service of the FM&CS will be requested jointly by the Parties 

If the services of the FM&CS do not resolve the impasse, either Party may request 
the services of the FSIP. 
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Article 5 

NEGOTIATIONS (con't) 

t:^ZZ7^:^^ *"' ^ ~» " **« the term of the 

a. On proposals effecting conditions of employment for which the EMPLOYER'S dutv 
to bargam is not limited to impact and/or implementation, the PanTdesWn, fo ooen 
the Agreement will be responsible to seek the services of the FSff^ P 

b ' HntltT Pr0P ° Sa ! S affeCting conditions of employment where the EMPLOYER'S 
duty to bargam is h mit ed to impact and implementation bargaining the IMION will 
be responsible for mniating the request for assistance from me Fsfp 

c. In those instances where the Parties are unable to agree on an item limited to imnaet 
and implementation bargaining, if after a reasonable amount of SSon IthTtut 

S U EMPmYE R Pend " ^ C ° mpleXity ° f th£ iS3Ue > * e ^sS^r 

.tTuNIoS l m mr P T Ut ^ Pr ° POSed Change - ^ EMPLOYER agref to 
give the UNION a 1 0-day advance notice of the implementation. 

d ' the l^nN ^^ 11 / 1115 ^ ^ Pr ° POSed Chan ^ e to the condit ^ of employment to 
the UNION n written form with a cover letter identifying the proposed 

"g^r 011 ^ ^ ** EMPL ° YER ' S -P— Native fo/the^ cts to be 

"' T^tr^!° N Wi " haVe J° *** to res P°nd to the EMPLOYER. The failure of the 
UNION to respond within the 10-day time period will indicate that the UN ON has no 
desire to negotiate on the proposed changes. «-^iuin nas no 

f Should the UNION request to negotiate as appropriate on the proposals the UNION 
will submit its request to the EMPLOYER within the allotted time fra^e A^wlh 
the request, the UNION will include the following: 8 

(l) ~^^T e T ml r r UM0N ne8 ° tiating team ' one of whi <* ™y ^ a 
representative ot the national organization; 

(2) a request for official time to prepare for negotiations; 

0) flTgotiltions" inf0Imati0n "^ f ° r * e mi0N t0 ^"^ P-P^ 

Any time parameters established in this article may be extended by mutual agreement. 
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Article 13 

HOURS OF WORK IN BASIC WORKWEEK 

Section 1 

Satur a da^ niStmtiVe WOrkWeek begi " S at ° 001 hours on Sxm ^ and ™& at 2400 hours the following 

The basic work schedule based on the Watervliet Arsenal's compressed work schedule for full-time 
Employees will consist of four 9 hour days and one 8 hour day normally Monday through Friday the 
first week of the pay period and four 9 hour days normally Monday through Thursday the second week 
of the pay period except for fire protection personnel, and all other Employees in positions, which 
require different/special tours of duty to accomplish the necessary functions. 

Section 2 

Any lunch period during which the Employee is entirely free of duty in connection with his/her job, 
shall not be considered duty time. 

Section 3 

No change in the basic work week will occur that is not the result of negotiations, except as may be 
required for compliance with 5 C.F.R. Part 61 as supplemented by the Office of Personnel 
Management. 

Section 4 

When an Employee reports for work at the prescribed starting hour on a scheduled workday and is 
prepared for and remains capable of, but is prevented from performing his/her regularly assigned duties 
by circumstances beyond his/her control, Management will make a reasonable attempt to keep the 
Employee gainfully employed by assigning him/her to other duties. 

Section 5 

The EMPLOYER agrees that all official travel time as pertains to temporary duty assignments will be 
scheduled and paid in accordance with applicable laws and regulations. Where feasible, Management 
will consider Employee requests regarding their preferred travel times. 
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Article 23 

REDUCTION IN FORCE 

Section 1 

All Reduction In Force (RIF) actions will be in accordance with 5 CFR Part 35 1 and this Article The 
provisions of this Article will be in addition to the requirements contained in 5 CFR Part 35 1 . 

Section 2 

A RIF action is defined as any action taken by the EMPLOYER to release a competing Emplovee from 
his/her competitive level by furlough of more than 30 calendar days, separation, demotion or ' 
reassignment requiring displacement, when such action is required because of lack of work, shortage of 
funds, insufficient personnel ceiling, reorganization, an individual's exercise of reemployment rights or 
restoration rights, or reclassification due to erosion of duties when such erosion occurs within 180 
calendar days of a formally announced RIF in the competitive area. 

Section 3 

Specific notices to affected Employees will be issued at least 120 calendar days prior to the effective 
&3XC or trie KJ r . 

Section^ 

A cutoff date will be established for the use of performance appraisals in regard to determining an 
Employees service computation date. That date will be no more than 140 calendar days before the 
expected issuance date of the specific RIF notices to individual Employees. Appraisals due after that 
will not be used when computing service computation dates. 

S ection_5 

The EMPLOYER will provide the UNION a copy of the computerized retention register. In the event 
of an actual RIF, the EMPLOYER agrees to brief three representatives of the UNION on the use of the 
retention register. The briefing will include how Employees bump and/or retreat, the various 
groupings, and how competitive levels are determined. 

Section 6 

The EMPLOYER agrees to take all appropriate actions deemed necessary to minimize the adverse 
effects of a RIF on Unit Employees. 

In the event of a RIF, existing vacancies that management has decided to fill during the RIF will be 
used to the maximum extent possible to place Employees in continuing positions in order to minimize 
adverse actions and reduce separations during a reduction in force. 
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Article 23 

REDUCTION IN FORCE (con't) 
Section 7 

An Employee whose assignment to a lower grade position, or whose separation is proposed, has a right 
to review all of the records pertaining to the action and to see a copy of the applicable regulations 
pertaining to RIF. This includes the retention register for his/her competitive level and those for other 
positions for which he/she believes he/she is qualified down to and including those in the same or 
equivalent grade as the position, if any, which constitutes the best offer, or if separation is proposed, all 
positions equal to and below the grade of his/her current position within his/her assignment rights. ' 

Sectionjj 

Any career or career-conditional Employee who is separated as a result of RIF, and who has not 
declined placement equal in grade to the position held, will be placed on the Reemployment Priority 
List, and such Employee shall be given preference for reemployment in accordance with applicable 
regulations. 

Section 9 

The displacing and retreat rights of Employees affected by RIF shall be governed by applicable 
statutes, regulations, and directives. 

Section 10 

In any case where an Employee accepts a demotion in lieu of separation by a reduction in force action, 
the Employee must meet the established qualification requirements of the lower grade position to 
which he/she is to be assigned unless otherwise waived by appropriate authority. (Definition of 
appropriate authority is position management officer/Commander, or designee). 

Section 1 1 



RIF actions which are appealable to the Merit Systems Protection Board (MSPB) will not be subject to 
grievances under the negotiated grievance procedure. 



Section 12 



The EMPLOYER agrees to offer opportunities to Employees adversely affected by a RIF to return to 
employment based on and in accordance with their registration on the repromotion, reemployment 
priority list, and priority placement program in conjunction with the Employee meeting the 
qualifications of the temporary or permanent position to be filled. These offers will be made prior to 
opening the vacancy to other Unit Employees or outside applicants. 



31 Exhibit 4 

NFFE 0288 a ^ on 



Case 1 :05-cv-021 83-EGS Document 1 1 -3 Filed 1 1 /23/2005 Page 1 2 of 1 5 

Article 23 

REDUCTION IN FORCE (con't) 
Section 13 

The Employer will notify all employees (Dist.E) at least 20 work days prior to the cutoff date by which 
the employees must have all information updated/verified in their OPF that may affect the employees 
™?f e ^2 8htS ' ThC Em P l °y Qr md the Union jointly recognize the importance of an accurate updated 
OPb tor RIF purposes. The Employer agrees to offer training during non-duty time concerning 
supplemental experience statements and other pertinent information regarding employees' OPF for RIF 
purposes. *" " 

Section 14 

The UNION will designate one (1) person to work with the Civilian Personnel Advisory Center 
Employees in the Out-Placement program for the duration of the RIF. 

Section 15 

Temporary positions, when offered to Watervliet Arsenal Employees displaced as a result of a RIF, 
will be offered to qualified Employees based on seniority in accordance with Employees' adjusted ' 
service computation date and veteran status. 



32 Exhibit 4 

NFFE I()289 ition 



Case 1 :05-cv-021 83-EGS Document 1 1 -3 Filed 1 1 /23/2005 Page 1 3 of 1 5 

Article 26 

SAFETY & INDUSTRIAL HYGIENE 

Section 1 

The EMPLOYER will exert every reasonable effort to provide and maintain safe working conditions 
for the Employees, using the Department of the Army regulations as a guide. The UNION ZT 
cooperate to that end and encourage all Employees to work in a safe manner. All Employees shall 
St h TV the 5 tention 0f the imme diate supervisor; and if satisfactory resolution is not 

th Twiam ? ' 6 C ° ndm0nS ShaIJ ^ be brou « ht to the attention of *e local Safety Office md 

the UNION for prompt investigation. The UNION will also encourage the wearing of personal 
protective equipment such as safety glasses, safety shoes, respirators, and hearing protectors when 

HcCcSScLFV. 

Sgction2 

The EMPLOYER agrees that NFFE Local 2109 may have one representative on the Arsenal's Safety 
and Occupational Health Committee. Additionally, the Chairperson of the Employee Safety ^ 
Committee will be a member of the Safety and Occupational Health Committee. 

Section^ 

The EMPLOYER agrees to furnish protective clothing and equipment in accordance with Department 
of the Army regulat.ons. Protective clothing and equipment will be utilized on the job when suT 
items are necessary to protect personnel from occupational disease or injury. All personnel when 
entering an area that has been designated as hazardous, will wear appropriate protective items such as 
approved safety glasses, goggles, hearing protectors, hard hats, etc. "Approved" personal protective 
equipment shall be interpreted to mean equipment that meets the standards established by Department 
of Army regulations, the American National Standards Institute, or other recognized safety standards 
organizations. Safety equipment shall not be construed to mean items of appall commomy accepted 
as normal items of clothing. ' p 

The UNION is encouraged to suggest additional or new protective clothing or equipment or the 

Tote ST nfr 18 '^!^ t0 thC a PP r °P riate supervisors. The proposal will then be referred 
to the Safety Office or Health Clime, as appropriate, for evaluation and recommendation as to its 

H hh C ° n ^ qUeSti ° ned ' the matter wil1 be referred t0 the ^fety and Occupational 



Section 4 



The EMPLOYER will continue to provide emergency medical support for Employees in accordance 
with the provisions of AR 40-5. 

Section 5 

Management will consider guidance available through the National Safety Council and/or Army 
n^dou?' reqUiring 6mpl0yeeS t0 WOrk alone on m as «gnnient that would be potentially 
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Article 26 

SAFETY & INDUSTRIAL HYGIENE (con t) 
Section 6 

All Employees are encouraged to call to the attention of the immediate supervisor and UNION 
conditions ma work area which tend to become a hazard to the health or safety of the Employees 

S^lS 8 ^ forth6r feVieW Sh ° Uld ^ Pr ° mPtIy br ° Ught to the ^^^SSTciWc 

Segti oji7 

ste a™l°nlHv R Zfhla IpTf "" ul^l ^^ "* *" ,0ile, facilities as " ear to th <= ™* 
c!e» condtoon " ^ ' ^ eff ° rt '° retain toiIe ' facili,ies in * rea *™»'y 

Section 8 

The EMPLOYER agrees that a UNION official, either the President or Chief Steward mav narticioate 
in all Occupational Safety and Health Administration (OSHA) inspections. participate 

S ectipnj 

The EMPLOYER agrees to provide the log and summary of all information regarding recordable 
occupational injuries and illnesses (OSHA No. 200) to the UNION regarding accidents. 

Sectjonjj) 

1™S* consisting of four (4) Employees wm be established in 

In addition to the duties and requirements of that paragraph, the Committee Chairperson will forward a 
^^X&Z^ ^ ^ C — ^ Ch ^n will 

The UNION will nominate four (4) Employees for membership. CPAC will also nominate four (4) 
Employees From each of these groups, the Commander will appoint two (2) to serve on the 
Committee for one year. The four (4) so appointed will choose one of their fellow members to be 
Chairperson. The Chairperson once chosen, will appoint one of the other members to be Secretary 
At least three of the four members will be Bargaining Unit Employees. The UNION nominations will 
include not more than two Employees from the Operations Directorate. Both the nominating 3 
appointment process will consider individuals from all Arsenal activities. The Employee Safety 
Committee will hold regular meetings at least once each month. The committee will make 
recommendations on building and/or area inspections that it deems appropriate. All significant 
findings will be reported immediately to the Safety Office. Upon discovery, urgent safety problems 
will be reported to the first line supervisor or supervisor responsible for the area inspected The 
Committee w.1 be allowed a maximum of 42 hours per month for these meetings, inspections, or other 
Committee business. The ass lg nment of these hours will be at the discretion of L Chairperson subject 
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Article 40 

SHIFT ASSIGNMENTS 

Section,! 

The selection and assignment of Employees to a particular shift is the responsibility of the 
EMPLOYER. When changing shift assignment of Employees under each supervisor (second level 
supervisor in the manufacturing divisions) the specific requirements of the job, as well as prior 
experience, shift preference, and seniority (SCD) of the Employees will be considered before a final 
determination is made. Exceptions to this policy, requested by Employees or first line supervisors, can 
be made only by a supervisor one level higher than the first line supervisor for valid reasons involving 
compassionate requests from the Employees or for maintaining efficient operations. 

To the extent practicable, a voluntary system forms the basis for the overall shift preference policy, and 
no Employee shall be involuntarily assigned to a night shift for periods longer that three months. 
Employees desiring a specific shift, other than the one to which currently assigned, must submit their 
requests in writing to their immediate supervisor. 

Section 2 

In instances where the number of volunteers possessing the specific skills required for the job in 
question is less than the demand, all non-volunteer Employees identified by the supervisor, using the 
considerations mentioned above, will be rotated for three months according to SCD. An Employee 
may volunteer to satisfy the three month rotation period requirement of another Employee. However, it 
will not affect in any way his/her own involuntary rotation turn. 

Section 3 

In instances where the number of volunteers possessing the specific job skills required for night shifts 
exceed the demand, Employees with the most seniority (SCD) will be assigned to those jobs. 

Section 4 

Consistent with the above, an Employee may be displaced from a night shift by an Employee 
possessing the specific skills required and who possesses greater seniority status (SCD) and desires to 
work that shift. 

An Employee who displaces another Employee on a night shift must remain on that shift for a 
minimum of one year, unless displaced by a senior Employee or relieved by an Employee who 
volunteers to serve the remaining portion of the one year. An Employee cannot be involuntarily 
displaced more than once in a 12-month period by means of greater seniority. 
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